Parish Players Code of Conduct

Statement of Values

Parish Players is an inclusive organisation and accepts members from all walks of life,
irrespective of their social, cultural, ethnic or religious background.

Parish Players recognises that each & every member has a valuable contribution to make, and
will treat all members equally and with dignity and respect.

Parish Players strives to achieve the highest possible standards of conduct & performance
within the limits of an amateur group.

The Committee

The committee will endeavour to:

Provide appropriate support to current director

Ensure all members are made welcome and given all relevant information
Listen to members’ comments & take action as appropriate.

Ensure policies & procedures are kept up to date, and keep members informed of changes.

The Members

All members will:

Behave in a responsible & professional manner at all times.

Endeavour to give enthusiastic & constructive feedback rather than negative criticism.
Uphold the aims and values of Parish Players

Treat every member with consideration and courtesy

Inform the membership secretary of any changes to contact details.

Attend scheduled rehearsals punctually and undertake to perform their assigned role to the
best of their ability, obeying the directions given at rehearsals and performances

Under 18s

Parish Players recognises that while younger members have the same rights as adult
members to vote, audition and work backstage, we have a responsibility to ensure that the
welfare of under 18 members is promoted to the best of our ability. We will therefore ensure
that all members are aware of and signed up to our Safeguarding guidelines and inform
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parents of them. Although we have a named person responsible for safeguarding, it is
essential that all members accept their responsibility to treat younger members with respect.

In Case of Problems

In spite of our best efforts, disagreements may occur from time to time. If a member feels
unable to resolve an issue for any reason, they should speak directly to the current chairman
who will take any action s/he considers to be appropriate. In order to maintain confidentiality,
the chairperson will share information strictly on a need to know basis and inform the
members concerned of the outcome
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